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-1-S GOES CIO. 
BY LANDSLIDE 


Vote 3327 To 1420 For Leading 
Department Store Organizing Drive 


By a vote of 3327 to 1420 members of Local 1-S 


voted to return to CIO and form the basis of a new Department Store Workers Organ- 
ing Committee with President Sam Kovenetsky in the job of Vice Chairman and Director of Organization. 


“haa days of secret ballotting followed a spirited special membership meeting at which the issues were discussed. Following President 
sky’s report to the members more than thirty people lined up for their turn at the microphone to tell why they were for or against 


iation. 


The membership vote climaxed a two year search, by Local leaders, for an acceptable arrangement which would make Local 1-S a part 
of the national labor movement and which would, at the same time, assure the Local of its autonomous 





3 Orders Oral Hearing 
a Against L-B 


embers of Local 1-S at Lud- 
Baumann scored another vic- 
over the AFL when the Na- 
fal Labor Relations Board or- 
i that an oral hearing be held 
18 charges of unfair labor 


» Labor Board’s Regional Di- 

, in his report to the Na- 

fal Board, had called attention 
the charges brought by Local 
gregory that a for- 
: ng be held. It was the 
on of the Regional chief that 


t administrative investigation 


forms an insufficient basis for a 
judgment affecting important stat- 
utory rights and obligations.” In 
the same report he expressed the 
belief that a hearing which allow- 
ed direct and cross examination 
would be the only way to estab- 
lish the truth. 

Local 1-S charged that both the 
AFL’s Retail Clerks Union and the 
Ludwig Baumann management 
had been guilty of denying mem- 
bers their right to a free vote. 

Management’s arrogance reach- 

(Continued on page 4) 


rights. 
The decision to re-join CIO and to establish a Department 


Store Workers Organizing Committee 7 


means that Local 1-S will become the center of a new drive to organize an estimated million and a half 
unorganized men and women in our industry. The 8300 members of Local 1-S havea personal stake in the 
successful outcome of this effort in that a higher average wage for department store workers will almost 
inevitably mean substantial gains for them. Local 1-S security and wage provisions are regarded as the 


best in the industry and a yardstick for what can be won. 





OFFICIAL NOTICE 


GENERAL MEMBERSHIP MEETING 
TUESDAY — APRIL 10 — 7 P. M. 
MANHATTAN CENTER 
(34th St. and 8th Ave.) 


Constitutional Assessment of $2 For Unexcused Absence 
ADMISSION BY 1951 UNION CARD ONLY 
Pian For 1951 Cost Of Living Increase Negotiations 
Presentation Of Local 1-S ClO Charter 














bers, anxious to hear and discuss the pros and cons of re- 
CIO flocked to a special membership meeting at Manhattan 


Center. President Sam Kovenetsky's report and discussion that followed 


answered many of the questions uppermost in members’ minds. 


CIO had once before entered 
this field following the Local 1-5 
secession from the Retail Whole- 
sale and Department Store Union. 
That venture, headed by the 
Amalgamated Clothing Workans 
in a widely heralded “million dol- 
ar” drive, failed because of a 
lack of understanding of the spe- 
cial problems facing department 
store workers. That failure made 
it apparent to CIO that only the 
presence of an outstanding de- 
partment store union on the or- 
ganizing committee would assure 
success. 


Conditions Demand Unity 


From that time on they entered 
into negotiations with Local 1-5 
and showed a willingness to make 
concessions to our Local Union’s 
demand for guaranteed autonomy 
and the right of secession should 
we find the arrangement undesire- 
able. 

In the course of his report 
President Kovenetsky said, “Econ- 
omic conditions in the country de 
mand that we be a part of the large 
organized labor force. Standing on 
the sidelines we will not be heard 
and we will have no opportunity 
to make our influence felt. 

“The Wage Stabilization Board 
and Mr. Wilson are runnin 
country for the benefit of the 
profiteers. Labor says we will not 
go along with selling the workers 
of the United States down the — 
river. The national labor organiza- 
tions are big and strong, yet Mr. 
Wilson and Mr. Truman try to 
minimize their strength and im- 
portance. 

(Continued on page 2) 































































Jack Kenny 
turnout for the voting on the 


| BRANCH STORE NEWS | 
: _ WHITE PLAINS 


Our Welfare Board member, George Frances, 
informed me recently that he had arranged 
‘for three clergymen, Catholic, Protestant and 
Jewish to visit any sick member of the Union 
in White Plains who requests it. The members 
of the clergy will visit either at home or at a 
hospital . . . A good luck wish to Henry Mel- 

rand who leaves for the Army shortly... 
Conepeiletions to Jim McGory who has just 

bought a home in Armonk. When’s the house- 
warming, Jim? 
10 issue, but what happened to those 


. . . We had a pretty good 


of you who didn’t vote? You can’t say you didn’t know about it! . . . 

'e’ve come across a few isolated cases recently of people who had 
real grievances and didn’t write them up. Some people seem reluctant 
" to have their name appear on a grievance form. Most have learned 
’ that having their name on a grievance form is good insurance when 
_ it comes to dealing with management. Not writing a grievance when the 
contract is broken by management is the surest way to weaken our 
Union. If you have trouble, go to your Shop Steward. If he can’t solve 
our problem he’ll get the help of the Store Committee. Only by fight- 


will we 


keep our Union STRONG!! Our basketball team is still 


‘oing strong—beat the Executives 64-60 and lost 73-49 to a team with 


Sieaer Manhattan College players on its roster . . 


FLATBUSH 


In the past month or so there has been a 
batch of promotions, Here they are, from a 
selling job to a better one—Amy Poor (China), 
ods), Sy Ba- 
benco (Men’s Clothing), Arnold Hagler (Boys 
' Clothing and Sponsor), Sally Nathanson and 

Ethel Fee (Ladies Coats), Lee Wolper 
(Dresses) and Claire Worbey (Curtains) .. . 
These lucky people were Non-Selling — Bill 
Kenny (Men’s Store), Ann Bowen (Curtains), 
Beatrice Seletchnick (Women’s Accessories), 


4 Gilbert Feldstein (Sporting 


of Ladies Lingerie . . 


. Not bad at all! 





Dave Markowitz 

Oscar Babbs and Dave Elfont (Domestics) and Fred Bohenberger 
Housewares) . . . Dottie Zimet and Joan Leonard became “Friendly 
orties” (finally telling your age—eh gals). Al Salz left the Men’s 

Store to join Uncle Sam’s Army. Good luck, Al. Ceil is the new ASM 


. Our deepest sympathy to Francis Dennigan 
(Notions) on the death of her Grandmother . 


. » Hal Brink (Sporting 


Goods) is very ill . . . Evelyn Waldman has resigned to await Sir 
Stork .. . Your reporter’s first retraction, Tony Vaccaro’s (Television) 
wife is NOT “expecting” as was erroneously reported . . . The Store 
Committee and our Administrator are exceptionally pleased with the 
new Stewards—their fighting spirit and desire to “write up anything 
and everything” is proving to be a real shot in the arm to the people 
in the store who welcome such fighting representation! ! 





Because of Parkchester reporter Georgiana Staib’s illness, that 
store’s column does not appear in this issue. We wish Miss Staib a 


15th Local 1-S NEWS. 


and complete recovery. The column will resume in the April 


The last-minute resignation of Jamaica reporter Murray Rimland 
leaves that store unrepresented in this issue. Volunteer reporters should 


get in touch with Administrator Roberta Felsen. 


The Editor 





Protest Wins Back Pay; 
Ends Contract Violation 


Lucien Noe, 129 Department 
Stockman, formally protested in 
his written grievance, that he was 
being assigned duties not covered 
by his job classification. 


He handed his grievance to 
Shop Steward Karl Stephan who 
presented it to the department su- 
pervisor. The executive tried 
quoting the contract to prove that 
he was within his rights when he 
directed Brother Noe to do rod 
and cornice cutting for waiting 
customers. Main argument that the 


supervisor used was that the ex- 


tra duty was performed only when 
the regular cutter was out to lunch 
or on relief. 


Floor Committeeman Robert 
Brooks and Administrator Dick 
Vaughan put their heads together 
and discovered that the cutter was 
on an 8:30 to 5:30 schedule and 
that the stockman was mets 
working at the higher rated jo 
for more than two hours e 
day. 

The grievance was then brought 
to the Divisional Superintendent 


who had to admit that the com- 
pany had been violating the con- 
tract and underpaying Mr. Noe. 
The case was closed when the com- 
pany agreed to pay Lucien Noe 
the higher rate for the time he had 
spent on the job from January Ist 
to March 10th and re-schedule the 
regular cutter so that he would be 
on hand when he was needed. 
“This victory underlines one 
important point,” said Adminis- 
trator Vaughan. “Every Shop 
Steward must become thoroughly 
familiar with the contract. We 
can’t rely on any executive’s inter- 
pretation of the agreement. Full 
enforcement of it is up to us.” 





GIVE | 
to the 
BLOOD BANK 
See Page 4 for 
BRANCH STORE 
DONOR DAYS 
















More than thirty Union member hurried to the microphone for a chance to express their views on CIO, 
Speaker opinion varied widely, but final vote rested with membership in two day secret ballot poll. 











CIO Landslide... 


(Continued from page 1) 

“This is a direct indication of 
what we can expect from Macy’s 
Mr. Weil and Mr. Fischer when we 
go in and say the cost of living 

as gone up and we need more 
money! But they will have to 
have more respect for us when we 
have the backing of the large 
family of labor. That is one reason 
why re-affiliation is so important 
to every member of Local 1-S!” 

Rejects Rumors 

Scotching a series of rumors 
that gained wide circulation in 
the stores prior to the election, 
President Kovenetsky said, “There 
are many stories going around. 
One says that there will be a dues 
increase as a result of our re- 
joining CIO. I have said to the 
Executive Board, to the Shop 


Protect Job 
Review Rights— 
Members Urged 


With Job Review season: again 
rolling around the Union has re- 
ceived many queries from mem- 
bers as to their rights during Re- 
view. 

Vice President Elizabeth Ham- 
mond summed up the several 
questions with the following state- 
ment: “Every Union member is 
entitled to a formal review. A pass- 
ing remark from an executive to a 
worker is not enough. The person 
being reviewed not only has the 
right, but should be encouraged 
to take notes about his or her re- 
view. You may make a written 
copy of your ratings and are free 
to question the basis on which 
each rating was arrived at. 

“The individual is the, best 
judge of whether or not a rating 
is a fair estimate of the job he 
has done for the period under 
consideration. If, after the rating 
has been explained, the individual 
still feels that it does not repre- 
sent a fair evaluation of his effort, 
the matter should be brought to 
the attention of the Shop Stew- 
ard. 

“It is of great importance, that 
the grievance procedure be proper- 
ly utilized for the maximum pro- 
tection of the membership. It will 
be in the best interests of every 
Union member if those review 
cases that represent injustice are 











brought to the Union’s attention.” 


Stewards and in our Union leaf- 
lets, and I say again, there never 
has been a dues increase without 
the consent of our members and 
there never will be, for the simple 
reason that our Constitution puts 
that power solely in the hands of 
the members! 

“Another story that was spread 
around in order to discourage peo- 
ple from voting for CIO was to the 
effect that my duties as Director 
of Organization would take me 
away from Local 1-S and that I 
would be unable to properly per- 
form the job to which you elected 
me.’ All I can say to that is that 
so long as the people want me 
I'll stay—when they don’t want 
me—I’ll go, but not before then!” 

It was at the specific direction 
of the Executive Board, acting on 
the recommendation of the Local’s 
leaders, that the voting was held 
at the Union office and at the 
Branch Stores in a secret ballot 
canvas of membership opinion. 

The wisdom of the decision was 
amply demonstrated by the fact 
that Manhattan Center was not 
filled to the top balcony and that 
many members had left before 
the long line of speakers had dis- 
appeared. 

In making his recommendation, 
President Kovenetsky said, “It is 
particularly urgent, in a matter 
of such great importance, that 
every interested member be given 
an opportunity to express himself.” 
The members of the Executive 
Board agreed and voted unanim- 
ously in favor of the referendum 
vote. 

Questions regarding the legal 
validity of the guarantees extended 
Local 1-S by CIO were dramatic- 
ally answered in a Union leaflet 
the day after the membership 
meeting. The leaflet quoted two 
telegrams from CIO President 
Philip Murray and CIO General 
Counsel Arthur Goldberg. Both 
messages stated that the conces- 
sions granted 1-S were legal and 
binding on CIO and had been 
given with the knowledge and con- 
sent of CIO’s officers and Execu- 
tive Board. 

Success Assured 

When the final results were an- 
nounced at 11 P.M. on the last 
night of the election, President 
Kovenetsky made the following 
statement, “The substantial vote 
favoring our return td CIO is an 
important indication of the organ- 
izing successes which lie ahead. 


me, 










THE 
while the 
that the 

Our membership will constitute a § of the n 
volunteer organizing committee § meant wi 
which will work in conjunction § to produ 
with the people who will lead the striking 
drive. I am confident that sthe ii 
8300 members of Local 1-5 will - 
reap direct benefits in the form LAB 
of greater security and that they § ident Tr 
will be able to claim a major patt & break a 1 
of the credit for the first succes of Taft-l 
ful nationwide organizing cam - 
paign which we will launch in the repeal, a 
near future.” the govey 


Congratulations came from GO™ 
in a message from Vice Presid 
and Director of Organization, 
lan Haywood who said, “The € 
congratulates President Kovenee 
sky, his associated officers am 
members on a splendid victory o@ 
behalf of free and democratic 
trade unionism. 
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“CIO will faithfully fulsl dg 4”?! 
its pledges to Local 1-S. This vie § mad 
tory lays the foundation for th —huge | 
building of a real department § to live— 
store Union designed to serve tht § silent pa 
best interests of all. We of C10 OUR VC 
shall give this Union our 
support.” 

Vice Presidents George Guria 
and Elizabeth Hammond joined 
President Sam Kovenetsky in & THE 
tending their thanks and congrat 
ulations to the members of Local § Steet wl 
1-S. They said, “Where the mem § level an; 
bers did not have the facts they § that the 
placed their confidence in theif “eventua 
elected officers, We deeply ul sad w 
ciate the efforts made to a8 
the facts and the trust which hes § "4! har 
been given us. We shall contin AS | 
by all means, to fulfill our duti® § rent law 
and to continue to merit the CO & lords in ; 
fidence of all.” were tur 

Members Enthusiastic INA 

Membership comment was fx dothin 
vorable and enthusiastic. It W# ed 
generally accepted, even before ; continue 
voting got under way, that aks con 
1-S had an important part to pay Wmers ; 
in winning the support of answer 
organized workers. Most pee YoU 
seemed prepared to take on pat it’s 
of the job of bringing the Unig * "P * 
story to the unorganized Den 
— willingness to pitch in e009 feal enf 

ecome “organizers” for the Den 
campaign. Reservation was @iivan ¢, ; 
pressed on the part to be play® a... 





by the RWDSU but one memi™ 
summed up the sentiment by #F 
ing, “The lisees job we're gee 
to do will put RWDSU into) 

secondary position and will 
them there!” ; 


Additional pictures on Page 
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REPRESENTATIVES of CIO, AFL, Railway Bro- 
gods and Machinists resigned their posts in the so-called 
mic Stabilization Agency they symbolized all of labor’s deep 
faction with the results of “government by big business.” 
THE ARROGANCE and contempt displayed by the Agency's 
Eric Johnston, and the apparent indifference of President 
man expose the real anti-labor hostility which is shaping na- 
fl policy. With the help of his “advisers” Mr. Truman cracked 
gon the striking railroad workers. His Chief of Defense Mobil- 
on Wilson rushed to the microphones and television cameras 
the strikers as “disloyal.” But never was there a 
word of Administration disapproval of management’s refusal to 
bargain fairly on the Union’s demand for the 40-hour week and 
a wage increase. 

THE TEXTILE WORKERS faced the same plight. Even 
while they were negotiating there were broader and broader hints 
that the government would be asked to “take over” the operation 
of the nation’s woolen mills. In simple terms, that would have 





att 


















pDUnCE 








ti i 

a meant workers ordered back to their jobs. They would have had 
junction § to produce woolens and profits for the same bosses they were 
a striking against, while their demand for a living wage was sub- 
1S wil § Mtinated to the “national emergency.” 

re form LABOR IS FACED WITH A CRISIS. Since 1946, when Pres- 
nat they # ident Truman unsuccessfully urged passage of the Case Bill to 















jor patt ® break a railroad strike, labor has been hit time after time. Passage 
be of Taft-Hartley, Administration lip service to the fight for its 
repeal, and the present refusal to consider labor’s real needs mark 


h in the 
® the government’s policy shift. 

. WHOSE HANDS RUN THE MACHINES? Who is it that 

Sduces the wealth of our nation if not labor? Mr. Wilson and 

i Johnston cannot make steel. They can’t run trains or make 

They represent management—but the nation needs its 


rom UW 
re 
ition | 
Kovent @ 

af @ labor force of producers. Yet the representatives of the organized 




























ers 

ictory 8 labor force are ignored while corporate profits climb to all-time 
m highs and the living standards of the workers decline! 

rulfill all A PROFIT OF MORE THAN TWO MILLION dollars a day 
u ; ; 

This vie § “48 made by General Motors—department store profits still soar 
. for the § —huge profits are made on every single item we need in order 
partment § to live—and yet the government would ignore us. We must not be 
serve the § silent partners. WE MUST MAKE OUR NEEDS KNOWN AND 
of Cll} OUR VOICES HEARD! 

our 

urial 

‘ “an Still More ecco ' 

oe THE PRICE OF FOOD, according to the Dun and Brad- 
of Local § Steet wholesale food price index, is 22% above the June, 1950 
the mem § level and is still climbing. Price Chief Michael DiSalle admits 
facts they} that they will keep going up and only hopes that they will 
ra their “eventually” level off. In the meanwhile, millions of consumers 
Hy and wage earners throughout the country are beginning to suffer 
which has § "4! hardship. f 

| continue AS A RESULT of steady weakening of the New York State 
our Tent law there were a total of 142,924 increases granted to land- 
t the CO & lords in the last ten months. Only 8,648 landlord requests for boosts 
a Were turned down as “unjustified or excessive.” 

laste fe IN ADDITION TO increases in the cost of food and rent, 
[a clothing, fare and ph all ther it f ity b 
-. It wal phone calls, every other item of necessity has 
before eg oMtinued its upward climb despite “regulation.” When Mr. DiSalle 
that Loc#g 88 consumer cooperation in enforcement of the controls, con- 
art to Pa} Mers promptly asked “What controls!” They haven't gotten an 
a of WB answer yet. 






YOU CAN HELP make things better. As we have said before, 













ce on it’s 

the : Up to you to— 

.d and & Demand a price rollback to July 1. With real controls and 
itch in eal enforcement! 


yr the 
was 






~ Demand an end to the wage freeze so that your pay will allow 
ol be to take care of your needs and the needs of your family! 
S d that the government take the profit out of war by 





ne me 










ent by ig the tax burden on the back of big business! 
we're SON Write or wire today—and get your friends and neighbors to 
a ee the same. Let President Truman and your Congressman know 






"= you can’t carry the load you're saddled with. 
+e up now and win relief. Keep silent and blame yourself. 





To the Editor: 

My husband and I wish to thank 
Miss Watson and show our deep 
appreciation for the help the 

nion gave us in our time of need. 

Sincerely, 
Mr. and Mrs. M. Mathes 
MCU 250 


To the Editor: 

Many thanks to the Union for 
the reminder of the fact that the 
Health Plan had, to date, received 
no insurance claim from me, al- 
though the hospital claim had ‘been 
filed and approved. 

Many thanks for your interest. 
It is wonderful to know that some- 
one is thinking about us in our 
time of need. 

Yours truly, 
Rosemary Molinari, P2 








To the Editor: 

I want to thank the Union for 
your prompt remittance to my 
wife of a check for $100 for her 
recent operation. 

It is a wonderful thing to have 
this insurance when one gets sick. 

Good luck to Local 1-S, 

Many thinks, 
Louis Edelhauser, 
102 Dept. 





To the Editor: 

May I take this opportunity to 
gratefully express my heartfelt 
thanks for your wonderful Health 
Plan, which has been a blessing to 
me and to my wife. I am a com- 
paratively new member of this 
wonderful Union. I joined, not be- 
cause I wanted to, but because I 
had to. 

I am a demonstrator. At the 
time of coming into the Union I 
didn’t understand that as a dem- 
onstrator I would be entitled to 
all the benefits which are given 
to the other Macy employees who 
belong to the Union. 

My wife has been under Doc- 
tor’s care for many years, and as 
a result, my doctor bills were tre- 
mendously large. As a demonstra- 
tor I had no protection, nor a 
Health Plan, but now the Union 
and the Plan have proved of great 
and valuable assistance to me. 

I underwent an operation very 
recently and have received checks 
for myself, as well as for my 
wife’s illness. 

To say that I am grateful is put- 
ting it mildly. However, may I 
say that I am humble and proud 
to belong to so grand an organiza- 
tion which has been with me when 
I needed it most. 





Thank you, 
Mr. and Mrs. Fred Allen 
11 Dept. 
GIVE 
to the 
BLOOD BANK 
See Page 4 for 
BRANCH STORE 
DONOR DAYS 











HEALTH PLAN NOTE 


If you plan to take a leave of 
absence for more than 30 days or 
if you leave the store and wish to 
continue your Health Plan cover- 
age on a direct payment basis 
YOU MUST see the Local 1-S 
Health Plan Consultant at the 
Union office within 30 et eae 
the end of the month in which you 
leave the store. Protect yourself 
— protect your family — protect 
your benefits. Be sure to come to 
the Union office on time! 





























“Tell my constituents I'm over my head in work and can't see them.” 





Union Worksto Stop Tax ‘ 


Hike— Save 


More than 5000 postcards from 
members of Local 1-S poured into 
Governor Dewey’s Albany office in 
mid-March. 


An intensive campaign launched 
by the Union to secure the defeat 
or veto of the city sales tax in- 
crease and the move to alter the 
unemployment insurance law, met 
with enthusiastic response from 
the members. 


_ Sales Tax 


The Bill to raise the sales tax 
from 2% to 3% has been con- 
demned as an unjust tax aimed at 
the income group that can least 
afford the heavier levy. 


A study of the New York City 
budget shows that even without the 
tax boost there is enough money 
to grant raises to municipal em- 
ployees. The present city admin- 
istration, as well as the O’Dwyer 
reign before it, has shown no will- 
ingness to even consider a higher 
realty tax rate gs a source of ad- 
ditional revenue. Rather than zisk 
offending their well-to-do property 
owning friends, the O’Dwyer ad- 
ministration levied a 100% tax on 
the people of New York in the 
form of increased fares. Mr. Im- 
pellitteri hopes to put over the 
sales tax raise in order to keep the 
pressure off those very same in- 
terests, Governor Dewey’s Repub- 
lican majority in the State Capitol 
gave their support to the measure 
once the Democrats took the lead. 
Dewey was able to make political 
capital out of the situation by pos- 
ing as the guardian of the people’s 
interests when he publicly stated 
his opposition to the measure. 


The future of this Bill is up to 
you. A letter, postcard or telegram 
from you telling Governor Dewey 
that you are against it should help 
insure a different solution to the 
City’s tax problem. 


Unemployment Benefits 


The Hughes-Brees Anti-Unem- 
plo t Insurance Bill, designed 
to blast the New York State Un- 


employment Insurance program 


Jobless Pay 


into a thousand useless bits, is 
awaiting the Governor’s signature. 

This Bill, sponsored by the big 
industries of the State, would turn 
over to the employers almost un- 
limited power and would divide 
the $900-million dollar fund 
(which belongs to the State) 
arhong “selected” employers. The 
Bill provides that every benefit 
check a worker gets will be charg- 
ed against his employer’s individ- 
ual account with the State. ' 

This means that every employer 
will do all he can to deny jobless 
benefits to as many people as 
sible. It will mean that work 
will get hearings instead of bene- 
fits and reduced benefits for most 
of the “lucky” ones. If this Bill 
becomes law an unemployed work- 
er would be forced to accept any 
job for which he had any training 
and experience. If he refuses, his 
benefits will be cut off completely. 
This means that employers will use 
the law to cut union-won wage 
standards and can force an unem- 
ployed worker to accept almost 
any job at any wage, no matter 
how low. 

Under the harsh provisions 
of this Bill, striking workers 
would be denied any benefits 
for the duration of the strike. 
Unscrupulous employers who’ 
find it profitable to prolong ~ 
strikes in order to reduce 
their taxes would reap a 
double benefit, since this law 
would allow them to practical- 
ly starve their striking work- 
ers into submission. 

Part of your security — and the 
future of this law are in Governor : 
Dewey’s hands. Write or wire the 
Governor at the Executive Man- 
sion, Albany, New York and in- 
sist that he veto the Hughes-Brees 

Bill. Speak to. your friends and 
neighbors — tell them the facts 
and ask them to act at once. Every 
worker must fight this vicious anti- — 
labor Bill. The fight can and must ~ 
be won! me 






























' The following is the Branch 
Store Blood Bank donor day 


schedule: 
PARKCHESTER WEDNES.- 
FLATBUSH — FRIDAY, APRIL 


DAY, APRIL 11 


. 1B 
' WHITE PLAINS — MONDAY, 


* APRIL 23 

JAMAICA — WEDNESDAY OR 
THURSDAY, APRIL 25 OR 26 
With less than fiity pints of 
blood now credited to the Local 
1-S account it is up to every phys- 
ically fit member to be sure to give 

when the mobile unit arrives. 
In the thirteen months that have 
oy since the Blood Bank was 
organized, Local 1-S has auth- 
orized the release of more than 
720 pints of the life saving fluid. 
Serious emergency cases have de- 


" manded as many as 17 pints in or- 


oe 





Credit Union Loans 
Make Vacations Real 


With vacation time rolling 
around at a rapid rate most mem- 
bers are beginning to turn their 
thoughts to ways and means of fi- 
nancing that sorely needed rest. 

The Local 1-S Federal Credit 
Union; in a statement to its mem- 
bers, and others who have not yet 
joined, called attention to the fact 
that it offers members saving and 
borrowing opportunities which are 
not ordinarily available. 

The statement said, “The facili- 
ties of the Credit Union are avail- 
able to members of Local 1-S. 
Through our save and borrow pro- 
gram we are in a position to make 

leasant vacations possible even 
ior those living on a tight budget. 

“It is our aim to encourage si- 
multaneous savings and re-paying 


der to save the patient’s life. 

There is scarcely a department 
in the store that.does not have at 
least one Union member who has 
had occasion to call on the Blood 
Bank, either for himself or for a 
member of his immediate family. 
The Union’s response, in each of 
those cases, was prompt and gen- 
erous. Members in need found that 
all they had to do was call the 
Union office and ask for the re- 
quired amount of blood to be re- 
leased. There has never been any 
charge for this most valuable ser- 
vice. 

Vice President Elizabeth Ham- 
mond, one of the prime movers in 
the setting up of the Bank, said, 
“We ask for nothing more than the 
cooperation of the very people who 
stand to, benefit. We ask that those 
who the doctors pass as physically 
fit give a single pint of blood to the 
bank, You can be sure that this 
will prove to be the least expensive 
insurance you have ever bought. 
While it is our earnest hope that 
none of our members will ever 
need the aid of the bank, experi- 
ence has proved that the need is 
great and valuable. 


“For your own sake — and for 
the security of your loved ones — 
BE SURE TO GIVE TO THE 
BLOOD BANK when your turn 


comes!” 





on loans. Experience has proved 
that no matter how small the week- 
ly amount saved may be, it adds up 
to a considerable sum at the end 
of a year, When such systematic 
saving is practised a worker may 
safely borrow for such ‘an essential 
as a vacation without fear of pro- 
longed indebtedness.” 

If you have not yet joined the 
Credit Union — do it now. 





Steward Know-How 
| Strengthens Contract 
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Section 1.04 of the Union con- 
tract says, in part, “It is further 
understood that the Employer will 
not use executives and supervisors 
to perform work ordinarily per- 
formed by staff employees in such 
manner as to replace Regular Em- 
ployees .. .” 

Since the contract was signed, 
however, hundreds of Shop Stew- 
ards have complained that their 
Supervisors systematically violated 
that part of the agreement! 


So many grievances were filed 
on this subject that it became nec- 
essary for top management to send 
a letter to all executives on Sep- 
tember 26, 1949 which said, in 

art, “ ... Executives are paid a 

igher rate than is or should’ be 
paid for staffwork. Therefore they 
should spend their time doing the 
ob on which their salary is 

ased.” 

Despite the company’s stated 
position, the Shop Stewards con- 
tinued to report violations of the 
agreement. This problem became 
a matter of further discussion be- 
tween the Union’s officers and 
Macy President Weil. The Com- 
pany went so far as to agree that 
any executive performing staff 
work for such purposes as in- 
structing employees, checking on 
job performance or helping with 
difficult transactions should be ac- 
companied by a Union member. 
The company also advised its ex- 
ecutives that if they were reported 
twice for breaking this section of 


the agreement they would be sub- 
ject to disciplinary action! 

Under this extraordinary press- 
ure the practise has ceased in all 
departments except those that have 
closed their eyes to it. Where Shop 
Stewards and department mem- 
bers have ignored the violation the 
executives continue to break the 
contract. . 

It is simple to put a stop to such 


abuses. The alert Shop Steward , 


can usually discourage an exec- 
utive from doing staff work simply 
by walking up to him or her and 
reminding him that he is violat- 
ing the Union contract. If that 
does not stop him, the next step 
is to write a grievance. Give the 
executive’s name, the department 
in which the incident occurred, the 
date and the time. Give the super- 
visor just two days to give you 
his answer in writing! Li, at the 
end of that time, you haven’t got- 
ten an answer—or if the*answer 
is unsatisfactory, turn your griev- 
ance over to your Union Executive 
Board Floor Committee. 

The Floor Committee will take 
the grievance up with the Divis- 
ional Superintendent and let you 
know the answer. 

Remember—enforcement of the 
contract is up to every Shop Stew- 
ard. Do your part! 

If you are a Shop Steward and 
have specific questions which you 
would like discussed and answered 
in this space, write or call Educa- 
tion Director Dick Pastor at the 
Union office. 


The Election Committee, headed by Chairman Mary Schlactman, was responsible for the conduct of 
tion. When the polls closed the committee tackled the job of counting almost 5000 ballots. 


ELECTION GROUP 
EARNS PRAISE 


President Sam Kovenetsky, the 
other officers of Local 1-S and rank 
and file observers had nothing but 
praise for the skilled and smooth 
handling of the vote which deter- 
mined our return to CIO. 

The election committee, respom 
sible for checking each voter’s 
qualifications, for generally super- 
vising the election and for tallying 
the ballots, thanked the members 
for their cooperation which made 
it possible to go through two days 
of voting without complications. 

The Committee, named by the 
Executive Board to conduct the 
voting, was also responsible for 
deciding the disposition of all 
challenged ballots and for .certify- 
ing the final results of the election. 

The Committee consisted of: 
Chairman Mary Schlactman, Wini- 
fred Bothwell, Morris Epstein, Er- 
nest Drucker, Patrick Ryan, Nan- 
cy Hausman, Dan Maloney. 

Also, Joseph Petro, Agnes Wag- 
ner, Sam Levine, Thomas Quigley, 
Robert Philips, Anne Berman, Mel 
Melnyk, Lillian Branca, Israel 
Cohen and Vincent Moscato. 


Union Wins Job 
On Macy Error 


Comparison Shopper Nancy 
Hausman fractured a Macy rule 
and owes her job to the healing 
power of Local 1-S. 

Toward the end of a three week 
leave of absence Nancy notified 
the Macy hospital, by mail, that 
she needed an additional week of 
rest. She assumed that she had 
done her duty. 

When she reported back to work 
she was told by management that 
she had been dropped because she 
had been “absent without leave.” 
Vice President George Gurian im- 
mediately took the case up with 
top management. Miss Hausman’s 
reinstatement was won a technical- 
ity when the Union established a 
reasonable doubt that the hospital 
had instructed her in the proper 
procedures. 

George Gurian pointed out that 
Miss Hausman’s job was won back 
only through the alertness of the 
Union, but he urged all members 
“not take the risks that go with 
unnecessary infractions of store 
rules.” He pointed out that “mem- 
bers wishing to extend Leaves of 
Absence must notify their depart- 
ment, not the hospital. If the re- 
quest is not granted,” he added, 
“or if difficulties arise — be sure 
to get in touch with the Union. 
Don’t trust to luck!” 








Executive Board member William Atkinson took the floor during dist 
sion period to say “In 1948 it was my sh pleasure to make 


motion to disaffiliate — it gives me equa 


and say I'm for CIO." 


pleasure to stand up 





NLRB Orders Hearing... | 


(Continued from page 1) 

ed a high point when they refused 
to comply with a National Labor 
Relations Board request for a com- 
plete list of employes. The com- 
pany had previously rejected Lo- 
cal 1-S’s request for similar in- 
formation. 

The first election, held in Aug- 
ust, 1950 was lost by Local 1-S by 
a vote of 99 to 128 with 33 ballots 
challenged. 

The Labor Board will most 
probably first open the challenged 
ballots and rule on their validity. 


The next step would be a d oc 
by the Board as to whether a 
election should be held. 


If the Board agrees that) 
facts support the Local 1-S ch 
they will set a date on which} 
second election will take plac) 
the four Ludwig Baumann ste 


Workers from Ludwig 
mann were jubilant over thed 
RB’s decision and confidently] 
dicted that if a new vote is® 
Local 1-S will win over the; 
by a substantial margin. 





PERSONALS 


WANTED—Woman wants apartment to share with 1-S member. Ph ! 


Miss Hallay Extension 2693 or 827. 


WANTED—Business couple wants 3-4 room apartment to $75 ind 
ing gas and electric. Bronx or Queens. Phone UL 4-2729 after 3% 








MEDICAL PLAN —— for the name and address of the docte 
nearest you CALL the Union Office’ — LA 4-9714 or Associait 
Physicians Medical Group — BU 8-4296 (Night. or Day). 
plete schedule of fees available upon request. "7 
BLOOD BANK — If you need blood from the Blood Bank C 
Elizabeth Hammond at the Union Office — LA 4-9714. 
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